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CIA - Personnel Security and Suitability

1. The Agency has special responsibility to ensure the loyalty,
security consciousness, integrity and psychological stability of its
employees:

a. Soviet and other hostile services assign overriding
priority to penetrating U.S. intelligence organs by identifying
and exploiting personal vulnerabilities and weaknesses of our
personnel.

b. Such penetration can enablie the enemy to identify and
neutralize our own intelligence operations; learn what we know,
and don't know, about enemy capabilities and intentions; gain
insights enabling the enemy to confuse and deceive us; and
provide vital information about U.S. national policy, military
capabilities, technology, etc., with which Agency pers onnel often
become familiar in the course of their routine work.

c. Intelligence personnel are not only an attractive target
for the enemy, but in many respects a particularly acces sible
one. Unlike members of most Government organizations,
intelligence personnel often must carry out their demanding and
sometimes dangerous assignments completely alone and in
hostile areas. They are thus subject to severe psychological
pressures. They are far removed from immediate supervision,
or even observation by friendly colleagues. In these circumstances
any latent vulnerabilities and instabilities in their character or
loyalty may come to the surface and be detected and exploited by
an ever-alert enemy.

d. The only protection against these hazards is a careful

and thorough assessment of the individual to ensure the selection
of the right man for the job.

Approved For Release 2005/08/03 : CIA-RDP81-00818R000100050041-4



